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COURSE SYLLABUS

Professor’s Information

Name Suyunov Dilmurod

Affiliated University |GRADUATE SCHOOL OF BUSINESS AND ENTREPRENEURSHIP

Course Information

Course Name Human resources management Prerequisite Course
Course Date 2022-09-14 ~2022-11-18 Course Language |Uzbek
Keyword Personnel policy, personnel planning, motivate staff, Conflicts in the enterprise

This course is about Personnel policy in the country and its necessity, Basics of personnel
planning in enterprises,Ways to motivate staff and its necessity, Conflicts in the enterprise
and ways to eliminate them and etc.

Course

Description

(100 ~200 words)

To provide trainings for HR staff at LLC and also to develop kskills as well as exchange of
experience in Human resource management in the organizations

Course Goals
and Objectives

(Approximately
100 words)

(The format : Title, Author/Editor, Publisher, Year of Publication)

List of literature used in the lesson: B.C. Forbes, Henry Ford, James Russell Lowell, Andrei
Kurpatov, Svistunov, V. Skavitin, A.V. Winslow TF Konstantin Baksht, E. Wilson, Jim Ron,
Textbook Lee Yakokka, T. Shay (Zappos.com), T. Peters, R. Waterman, DN Rakhimova, AS The
scientific works, textbooks and textbooks of Eroshin and others are used.

http: www.lex.uz - Website of the National Database of Documents of the Republic of
Uzbekistan. https://www.ung.uz/ - The official website of JSC “Uzbekneftegaz”
References https://ru.wikipedia.org/wiki is an international Internet encyclopedia. ttps: //xreferat.com -
information site https://kun.uz - news site; www.kadrovik, www.gmts.biz
www.facebook.com/gmts.uz www.facebook.com/GMTSolutions-territorial success

During the course, questions and tests will be asked, case studies on specific companies
Course will be discussed together and a final test will be taken. Assessment will be carried out by
Requirements points (total 100%). Passing score - 60 %.
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Weekly Schedule

Week Main Topics

Week 1 Introduction to the science of "Management of human resources".
Week 2 Personnel policy in companies.

Week 3 ollecting candidates, selecting and hiring employees. Personnel reserve
Week 4 Assessment of personnel performance in enterprises

Week 5 cy model in the practice of human resource management in modern org
Week 6 blem situations, obstacles and techniques for solving them at the enterp
Week 7 ss situations in the activities of enterprise managers and their managem
Week 8 Wages in enterprises, motivation and its types

Week 9 ‘TM) is a system of comprehensive management of employees' working
Week 10 Training and development of personnel in enterprises

Week 11 Leadership in enterprises and to leadership itself feature

Week 12 Corporate culture in enterprises and its basic principles.

Week 13

Week 14

Week 15

Week 16
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